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WHY PAY EQUITY IS AN ESG ISSUE THAT 
CAN NO LONGER BE IGNORED

WWW.EQUALITYPAYS.CO

Photograph: Michael Campanella/The Guardian
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• NON-ESSENTIAL
• NICHE
• SOMETHING THAT 'GOOD BUSINESS 

DOES'
• SOMETHING ONLY FOR BIG 

BUSINESSES
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EVOLUTION 
OF THE 'S' 
IN ESG

MICHAEL ZAGARIS/GETTY 

IMAGES

PATRICK SMITH/GETTY 

IMAGES

• 15 YEARS' PAY GAPS EXPERIENCE
• INTERNATIONAL SPEAKER
• HUMAN RIGHTS MASTERS
• MUM OF TWO
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Can ESG really be ESG if it doesn't 
address issues relating to your 

employee, labour relations 
policies and workplace culture?

Comic by KC Green
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14.9% PAY GAP 
REDUCTION IN 

3 YEARS
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WHY IS PAY 
EQUITY A HOT 
TOPIC NOW?
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Investors are 
increasingly 
interested in 

purpose as well 
as profit. 

G.A.P.S.

Grassroots. 
Action.
Parallel.

Scrutinize.
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G - Grassroots
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Think holistically. 
Who cares? 

Why do they care? 
Why do you care? 
Why should you 

care? 

Beware the trap 
of 'pay equity 

washing'
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The 
judgement 
is worth it

Big Issue - March 2022

Search out and 
connect YOUR 

own dots in your 
pay gap ESG story
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G.A.P.S.
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There is no 'one way' 
to address pay equity 

and pay gaps

ESG is about the non-
financial metrics that 

can become 
financially important
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THANK YOU
WWW.EQUALITYPAYS.CO

MGYIMAH@EQUALITYPAYS.CO

LINKEDIN: MICHELLE GYIMAH
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