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The Great Resignation

People are Quitting at Historic Levels #1 Reason for Quitting is Toxic 
Culture

https://www.shrm.org/resourcesandtools/hr-topics/talent-acquisition/pages/interactive-quits-level-by-year.aspx

https://www.inc.com/jessica-stillman/great-resignation-mit-revelio-research.html
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Organizational approach to managing DEI 

legal teams manage 
discrimination and 
harassment claims

human resources leaders
create business processes 
and talent strategy

diversity leaders are 
tasked with building 
inclusion

learning & 
development teams 
deploy training

employee resource 
groups support their 
communities

compliance leaders 
ensure performance 
around actions & 
reporting 

employee relations 
teams manage needs 
and issues

human resources
business partners support 
managers and teams

What’s impacting DEI?

Respect Inclusion

47%

Bias

Over one-third of 
employee’s respect 
experience depends 
on their inclusion 
experience.

Bias can block 
nearly half of 
respect and 
inclusion.

34%

Source: A Data-Driven Approach to Winning the War for Talent During the Great Resignation: Ending Silos Between DEI, Culture and Anti-Sexual Harassment Initiatives –
Williams, Yancey, Pereira, Korn, Causevic, Todd, McKinnon, 2022  https://papers.ssrn.com/sol3/papers.cfm?abstract_id=4059644
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Women of Color are having a worse workplace experience

Source: A Data-Driven Approach to Winning the War for Talent During the Great Resignation: Ending Silos Between DEI, Culture and Anti-Sexual Harassment Initiatives –
Williams, Yancey, Pereira, Korn, Causevic, Todd, McKinnon, 2022  https://papers.ssrn.com/sol3/papers.cfm?abstract_id=4059644
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